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Programme 
overview and 
structure



About ‘Inspire to Work’ programme
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‘Inspire to Work’ objectives
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Our learning journey
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https://cfey.org/
https://bigpicturedoncaster.org/
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Before the 
programme 



Before the programme began, we asked young people what they 
hoped to gain through ‘Inspire to Work’.

“When you get hired to a job, it will say on your resume that you've had experience. Because all jobs 
want experience before you actually work there, but you don't have any. Because you need to get a job 
to have experience.”



Before the programme began, we asked employers why they 
became involved and what they hoped to gain from ‘Inspire to Work’.



Reflections on 
delivery
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Young People
Feedback



Young people feedback
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Young people feedback continued



Employers
Feedback
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Employers feedback
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Employers feedback continued



School
Feedback
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WPES staff feedback
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WPES staff feedback continued



Key learnings 



Spark!’s learnings - young people



Spark!’s learnings - employers



Spark!’s learnings - WPES



Year 2 Pilot Delivery

One day-a-week for 30 week 
work placements

2 Industry insight visits
(Cisco and Bedfont Lakes)

One-to-one support for young 
people, from a Spark! 

Employment Champion

8 x Year 11 students engaged

Increased work place-visits and 
support from WPES staff

Increased ongoing support for 
employers, including young 

people’s needs report

Employers provided with 
overview of young people’s 

learning objectives

Increased focus on supporting 
post-education transitions 

ASDAN Level 1 
Employability Qualification
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