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Every year, by the Easter following their final year at Woodbridge Park, 30-40% of the young people have 
dropped out of their post-16 destination, due to low resilience and personal challenges.

Identification of a high risk of becoming NEET (Not in Education, Employment or Training) by age 16/17, and not 
addressed, makes it far more likely that these young people will not be in productive employment or further 
training at age 18.

Evidence shows that these young people benefit from relevant, meaningful relationships that build trust and 
foster sustained engagement. 

They also benefit from a meaningful curriculum offer, grounded in real world learning. 

Engaging them at age 15 with a relevant and accessible career pathway will enable them to connect their 
curriculum learning with the real world of work, and develop a vocational area of interest. 

This will make it far more likely that the learners will remain engaged, and will be able to sustain their 
employment by age 18 and beyond



All students on roll have been excluded from mainstream education for a variety of reasons and have severe 
barriers to educational engagement and transitions into sustained education, employment or training. 

The young people in the main have the following profile:

• history of poor attendance at school  
• low attainment 
• a background of childhood adversity, trauma and toxic stress
• weak literacy, numeracy and communication skills
• vulnerability to criminal and sexual exploitation
• high risk of becoming NEET 

‘Inspire to Work’ will be delivered with up to 10 to 15 Year 11 students, with the objective to extend delivery to 
all Year 11s the following year. 



1. Participating students will engage in a part-time, long-term, and relevant internship, to

− Improve young people’s employability skills and work readiness skills

− raise young people’s career aspirations and confidence

− achieve an employability qualification (to be finalised)

− successfully transition to a relevant post-16 course, apprenticeship, training or employment

− remain engaged in an apprenticeship, training, or employment, until the age of 18

2. Local businesses will feel confident working with this demographic of young people, and see the benefits of 

sustained long-term relationships with Alternative Provisions and their students. 

3. A new Alternative Provision careers curriculum model is developed, tested, scaled and embedded across WPES, 

and promoted to other Pupil Referral Units and Alternative Provisions, across West London and beyond.
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